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Introduction

Ageism is a term used to describe the stereotypes and discriminatory behaviours towards

someone depending on their age. The most common form of ageism to this day appears to be

institutional ageism, where there is a certain set of rules placed that directly harm those of a

specific age and deem them as less competent or incapable of completing tasks. This could

also be referred to as systemic ageism since a system imposes procedures that benefit those

within a specific age range.

While ageism can apply to people of any age, it concentrates on the elderly in our society. As a

person ages, they are more likely to have many stereotypes placed on them, mostly negative,

which lead to the idea that an older person’s life is worth less than that of a child or young adult.

This continuous systemic ageism can be seen in various areas like medical, academic,

occupational, and others. Furthermore, apart from affecting the elderly’s quality of life, billions of

dollars are needed each year to combat the deteriorating health of these individuals instead of

offering and encouraging a healthy lifestyle for older individuals from an early age.

Although this type of discrimination does not have clear origins, it was named “ageism” by

Doctor Robert Butler, referring to the segregation of specifically older people. This occurred

around 1968, towards the end of the Civil Rights Movement, where Dr Butler deemed ageism to

be just as important and harmful as sexism and racism. The particularity of this discrimination is

that not only can it apply to anyone, but ageing is a natural process that will eventually occur to

the entire population, therefore making everyone vulnerable and susceptible to the damage

ageism causes. Due to this, the issue at hand should be brought to the forefront of world issues,

seeing as each individual can and will be harmed in the future if action is not taken.

Definition of Key Terms

Systemic ageism

When a particular system creates rules and policies that directly affect and allow ageism to

occur. The most common example of this are workplace policies that, in most cases, favour

young adults, or adults in their mid-40s (this depending on each job), especially in the early

processes of employment.

Interpersonal ageism

This sort of ageism includes the discrimination one might face in social interactions, in a

professional environment or not. For example, the elderly will often have the stereotype that
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they are slow and incapable. In the long term, this impacts their mental health immensely since

it feeds the idea that ageing automatically means a person will become less "useful" in society.

Internalised ageism

Internalised ageism is used to describe an individual's personal feelings and stereotypes

towards older people, which are then used to deprecate themselves. Someone with internalised

ageism might fear ageing because they see it as something negative, and usually take

preventive measures to slow down ageing because of this stereotype.

Premature death

Premature death is any death that occurs before the estimated life expectancy. According to the

UN, the average life expectancy globally is 72.6 years, and any deaths that happen before that

age can be considered premature. Within the issue of systemic ageism, premature death has

been a growing concern since society dreads the care of the elderly. Many older people are left

in retirement homes by their families, or even completely forgotten when they stop their working

life. As a result, they do not have sufficient resources to maintain a healthy lifestyle and pass

away earlier than expected.

Collectivist culture

This type of culture is characterised by focusing on the requirements and objectives of a group

altogether, rather than concentrating on what each individual wants. In that same manner, the

individuals that make up this culture prioritise relationships with others, and that connection

creates a sense of mutual respect and belonging. Most countries with collectivist cultures

appear to have lower rates of ageism due to their importance on collective good rather than

what benefits a single individual.

Individualist culture

As opposed to collectivist culture, an individualist culture emphasises each person's importance

and needs instead of what benefits the entire group. When individualist cultures make decisions

regarding global issues, it often creates dissatisfaction or even chaos within specific smaller

groups. As a result, individualist cultures tend to shy away from protecting the rest of the group

in circumstances of danger and prioritise what will benefit them the most. In the matter of

ageism, individualist institutions will not consider the needs of people of different age groups

and create policies that could harm and segregate them.
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Issue Overview

Historical Background

Although it is not clear where or when ageism came to be, Dr Robert Butler named it in 1968,

due to his observations on the controversy around the suggestion of accommodation for black,

poor, and old people. Since these labels were deemed so controversial by the United States

government, he decided that age discriminationwas just as important as any other major issue

during that time.

Although this name came to be in the United States, systemic ageism presents itself differently

depending on the country, for example, Japan and the USA, which appear to be on opposite

ends of the spectrum. As a result, when analysing systemic ageism as a whole, it is crucial to

observe how different industries handle older people rather than individual nations.

As previously mentioned, the most ageist industry known to date is the healthcare industry. The

most discriminatory treatment of all is when doctors consider that because of old age, it is not

crucial for the patients to treated. This means that doctors will recommend against or refuse to

treat patients since they believe that their lives have already run their course, and there are no

rules that establish that this is forbidden, so it continues to happen. Furthermore, clinical trials

are how innovations in medicine are created. They take samples of the population to measure

how they respond to a particular treatment that could be extremely beneficial to patients,

regardless of their age. Nonetheless, the doctors that operate these clinical trials will often go

against using older people as part of their sample because it is thought that the overall

population does not include them. This means that many elderly communities are not receiving

possibly miraculous treatments just because of their age, they are dismissed when it comes to

priorities.

Aside from the healthcare industry, another group of institutions that practise ageism are the

technological industries. These range from communication technology all the way to energy

technology. It appears that these areas deem workers over 30 to be less useful and innovative,

so they tend to hire young adults and replace the older workers as soon as they believe they

can no longer be helpful to their company. Not only is this a systemic issue, but it stems from the

stereotype that older people do not know how to use modern technology. This means that by

strengthening the values that this particular industry has of the elderly, the policies and rules

shall change accordingly.

Although these industries are the ones with the most signs and reports of ageism, throughout

history, it never seemed to be as big of a problem as it was named to be in 1969. Society has

prioritised racial and gender equality over age equality. While all of these issues need to be

resolved urgently, ageism can and will affect everyone, meaning that this matter should be

handled with as many global contributions as possible.
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Latest Events

Global report on ageism made by UN agencies

In March of 2021, several UN agencies, including the World Health Organisation (WHO),

Office of the High Commissioner for Human Rights (OHCHR), U.N. Department of

Economic and Social Affairs (DESA) and U.N. Population Fund (UNFPA) created the

Global Report on ageism. This thorough report includes a detailed analysis of the nature

of ageism and how it presents itself in differing age ranges, and also shares strategies

that could potentially solve the issue. The fact that the report is so extensive raised

awareness in the United Nations specifically and was a start for the recognition of

ageism at a much larger scale.

COVID-19 pandemic

The COVID-19 pandemic began in late December 2019 in Wuhan, China. This virus

continued to make its way across the globe and put the majority of countries in lockdown

by March 2020. Not much was known about the virus in the beginning, however, it

showed early on that it was more fatal for the elderly and sick and would not cause as

bad of an effect on the younger, healthier population. Immediately, hospitals and

healthcare institutions flooded with sick patients and some countries even spent more

than 3 months on complete lockdown. Consequently, many elderly people living alone

did not have any company and mental health declined greatly worldwide, in addition to

the amount of elderly deaths.

As the pandemic peaked and slowed down, restrictions were lifted and many social

events were reopened, most of which were young people’s events. Although this was not

the case for everyone, some young people believed that COVID-19 would not affect

them fatally, so it did not matter whether they took safety precautions or not. This

mindset alone spread worldwide and presented itself mostly in individualist countries

such as the United States of America or England, whereas collectivist countries like

Australia or New Zealand maintained restrictions and safety measures.

All in all, some nations did not prioritize the wellbeing of their most vulnerable citizens,

the sick elderly, so this mindset became the root of a big wave of age discrimination,

especially in the occupational areas. As previously mentioned, the elderly are thought to

be less knowledgeable about modern technology, which pandemic jobs depended on,

and, because of the decline in income, unemployment increased and took the elderly

population with it. Older people were and still are more likely to be heavily affected by

coronavirus; hence, employers look at younger, seemingly healthier workers to take on

higher paying jobs so that the risk of them having to take a medical leave is smaller.

Lockdown protests

As mentioned earlier, COVID-19 started a huge decline when it came to the respect

society had for older people. In the USA specifically, protests in March 2020 arose

demanding freedom from the restrictions placed in attempts to slow down the pandemic.
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Among these protestors, many encouraged that the elderly were disposed of or

unimportant. Some signs read “sacrifice the weak” (Koop, 2020), referring to the elderly

and how their lives were not worth the restrictions being put on them. The pandemic and

measures taken to prevent deaths has been and still remains a controversial topic for

many. However, these protests demonstrated that there are individuals who feed the

idea that old people are unworthy and continue to contribute to all sorts of ageism

worldwide. Moreover, these protests were not confined to only one country, nations like

England or Australia also protested against lockdown measures.

UN General Assembly declared 2021-2030 the Decade of Healthy ageing

Due to the increase of rapid ageing during the pandemic, the United Nations agreed

upon creating the decade of healthy ageing in attempts to bring awareness to the issue

at hand and slow down this rapid ageing. They emphasised that the only way to bring

justice to elderly communities is by having a more collectivist outlook on the issue. Aside

from putting together a resolution, they established a clear plan of action that includes

the needs of the elderly, most of which call upon economic support, raising awareness,

and the transformation of social systems, among others. This plan of action is the UN’s

most thorough attempt at solving systemic ageism to date. However, since it is only just

beginning, the impact it has had has not been completely noticeable just yet.

Major Parties Involved

World Health Organisation

The increasing rates of ageism in medical systems worldwide has been a growing concern for

the WHO over the years. Older individuals continue to be seen as the least prioritised in cases

of medical emergencies or health crises, the most recent example is the COVID-19 pandemic.

During this pandemic, a large part of the older population died, and medical institutions have

been known to care for young people with much more respect and perseverance than the

elderly. Moreover, ageism has a profound effect on elderly people, leading to mental health

conditions such as depression or anxiety due to the loneliness placed upon them, but also their

physical health is harmed and not taken seriously, resulting in premature death.

Japan

The Japanese population is known to have arguably the best quality of life for the elderly. The

estimated life expectancy in Japan is approximately 100 years old, which is a huge difference

compared to the global average. It could be thought that Japan has put laws and restrictions in

place in order to be able to give the elderly the best quality of life, however this nation does not

have any laws regarding age discrimination. Instead, Japan is mostly a collectivist country,

meaning people put the needs of the population before their own individual interests or desires

which creates a space of respect towards elderly people. They also encourage a healthy ageing

lifestyle that includes plenty of exercise. Overall, Japan is thought to be an example to follow

when it comes to systemic ageism, since there is much less internalised and interpersonal

ageism, when institutions create their policies, age is not a crucial factor when it comes to

determining older people’s value and competence.
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United States of America

The United States of America is one of the most unequal countries regarding age. This nation

places a very high value on youth and even beauty, they deem the younger population to be

smarter and much more capable than the elderly. Consequently, the systems in place such as

the healthcare system or the occupational system have many flaws regarding the equity of older

people. There have been many Acts formed in order to solve this issue, one of the first ones

was the Age Discrimination in Employment Act of 1967, that protected anyone of age 40 or less.

From then on, labour laws have become stricter, however, the treatment old people receive

remains poor.

India

As in the United States, India shows a very high index of ageist beliefs among its population. It

is believed that this is a result of Indian culture, which values the younger generation more than

it does the elderly. Moreover, India does not currently have any laws designated to age

discrimination, so in the eyes of the government or system, these attitudes do not cause any

crucial harm to the population.

Timeline of Events

Date Description of Event

July 18, 1899 Newsboys Strike led by the youth workers

fighting for fair wages.

1968/69 Doctor Robert Butler created the concept

“ageism”

June 12, 1967 The Age Discrimination in Employment Act of

1967 is created in the United States.

September, 2001 Founding of Freechild Institute for Youth

Engagement, an NGO made to connect

adults and young people with a variety of

programs.

Relevant UN Treaties and Events

Past resolutions

Promotion and protection of all human rights, civil, political, economic, social and cultural rights,

including the right to development, 13 September 2021 (A/HRC/48/)

Rights of the child, 7 February 2014, (A/RES/68/147)

United Nations Decade of Healthy Ageing, 21 December 2020 (A/RES/75/131)



Latin America Model United Nations 2022 | 22nd April 2022– 23th April 2022

Possible Solutions

Educational campaigns

Systemic ageism requires a lot of time and attention from big organisations in order to be fixed

or diminished. If educational campaigns are being created, people of all ages can learn about

the harmful effects of ageism in society, eventually raising awareness about the topic.

Although systemic ageism stems from a set of policies that benefit people within a certain age

range, changing the way society sees ageing is a big step to remove interpersonal and

internalised ageism. Many elderly people are continuously hurt by the thought of getting older or

even looking as though they are their age. This internalised prejudice leaves room for self

depreciation and a decline in mental health as people age. It is believed that developing mental

illness with old age is normal, although no studies indicate that it is a natural process.

If these educational campaigns raise the awareness necessary, it will teach young people that

ageing is not something to be ashamed or afraid of, and that once people get to a certain age it

does not mean that they are immediately ineligible for work or having a healthy lifestyle.

Aside from teaching young people that ageing is not something negative, education could also

teach how to age in a healthy way and prevent the development of so many premature health

conditions. For example, exercise has been shown to improve mobility and take that to an older

age. People who are constantly active throughout their young and adult lives are more likely to

have increased mobility when they reach an older age. This means that if campaigns can

provide sufficient education on proper habits and important tips to follow it would greatly improve

everyone's quality of life.

Encouragement of age discrimination laws to protect the elderly

While some countries count on age discrimination laws and labour laws that protect their older

citizens from being segregated, many countries do not count with these laws, and frankly do not

see ageism as a crucial issue. Although a working life is not what every person might want,

having mandatory retirement laws can be detrimental to many adults. Many of them could use

their potential and knowledge to help younger generations in a work environment, however, they

are forced to leave that environment by a certain age.

Likewise, in industries such as healthcare, it is urgent to create laws to ensure that elderly

patients get the exact same treatment as younger ones. It has been seen that a lot of Doctors

will dismiss or even ignore a patient’s needs or wants and blame it on old age, as if old age was

a disease itself. Removing this ageist system will bring a lot more value back to the elderly's

lives, instead of stereotyping them as decaying and not useful anymore.

Mandatory ageist inspections of retirement homes and facilities with large elderly groups

Retirement homes are a very common place for old people to be after they reach their 90s or

even 80s. When the families of these people cannot help them by themselves anymore, they

rely on these faculties to care for their loved ones since it is their specialty, however the people
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in these retirement homes do not always receive the best treatment, especially when the

residents do not have visitors often. As a result, workers in these homes will abuse their power

and sometimes even harm the residents. Because of this, yearly inspections of these homes

across all countries should be mandatory, this would ensure that these residents are not getting

mistreated or hurt while in these homes.
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